sra international

Offer Checklist

Base salary


Starting


Review/increase after X months

Bonus


Performance (tied to corporate/unit/personal objectives)


Discretionary


Sign-on

Equity


Stock grants


Stock options, stock appreciation right (SARS), etc.


ESOP (non-contributing)


Stock purchase plan (contributory)

Deferred compensation


Forgivable loans


Cash awards tied to long-term performance


Equity awards tied to long-term performance


Stock awards/profit sharing plans that vest over time

401k or other retirement funding


Contribution

Company Match

Insurance


Health

Dental

Vision

Life

Disability


Long term


Short term

Medical reimbursement plan (125 plan)

Cafeteria Plan



Child-care



Legal assistance



Educational benefits

Car (or allowance)

Club Memberships

Time away from work

Vacation

Holidays

Personal days

Sick days

Relocation


House hunting trips


Temporary living expenses


Trips home


Movement of personal goods



Pack



Load & move



Unpack


Relocation allowance


Real estate

Fees



Closing costs



Home purchase
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