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OPEN POSITION

Westwood Baptist Church
Olympia,  Washington
Application for Pastor of Student Ministries 
Westwood Baptist Church is seeking an individual to fill the position for Pastor of Student Ministries.  
The church has established the following application process:
1. Completion and return of the Application Form.

2. Submission of a letter explaining the applicant’s interest in the position and describing qualifications for the role.

3. A resume of training, skills, and experience.

4. Response to Candidate Questionnaire.

5. Inclusion of a Doctrinal Statement 

These application materials should be received at the Church as soon as possible.  Screening of the application materials will be carried out as quickly as possible and contact made with the references and the applicant’s themselves.  The church hopes to have identified a person for the position by Spring of 2009, but the position will continue to be open until filled. The beginning date for employment will be set in conjunction with the successful applicant.

ALL APPLICATION MATERIALS SHOULD BE SENT TO:

Dr. David A. Steele

Westwood Baptist Church

333 Kaiser Road Northwest

Olympia WA 98502

Fax No:  1-360-866-6844

Phone Number: 1-360-866-6888 ext. 130 or Kathy Pruitt ext. 117 
Email: davidsteele@westwoodbaptist.com
PASTORAL OPENING
Pastor of Students Ministries
January 2009
 Title: Pastor of Student Ministries
Principle Functions: The Pastor shall be a strong leader in the area of spiritual-life development for Middle School, High School and College-Early Career Ministries. He shall develop and implement a plan where every student can discover, grow and sustain his/her spiritual life. Every person in the ministry will be challenged to the high commitment of a spiritual life with Jesus Christ. 
The Pastor will oversee the process and planned activities that develop an effective ministry to the participants that result in fulfilling the mission and vision of Westwood Baptist Church.

Westwood Baptist Church is affiliated with the Baptist General Conference and the Columbia Baptist Conference.  It is located in Olympia, Washington and has been ministering to people in the greater Olympia area for three decades.  The church averages a Sunday attendance of approximately 1,000.  The Senior Pastor, Lee Forstrom, has been at Westwood for 36 years.  Other staff members include Executive Pastor and Pastors of Discipleship, Global Outreach, Evangelism, Assimilation, and Worship & Creative Arts Ministries; Directors for Children, Women, Technology and Creative Arts/Communications Ministries.  During this year we have been well served by an interim Director of Student Ministries who is transitioning to China as a Global Outreach worker.  Westwood is now seeking a Pastor to provide leadership and coordination to a vibrant student teaching and discipleship ministry.

Key characteristics of the kind of person who should fill this role include:
1. Spiritual Qualities:  Westwood is seeking a man of God, a person who fulfills the qualifications for a pastoral position as expressed in 1 Timothy 3:1‑7.  The ability to approach the ministry with the Supremacy of Christ and the Gospel of Christ being uppermost in mind is important.  Qualities of humility, love and a caring spirit are also key to this ministry.

2. Personal Qualities: A pastor for this ministry should be friendly, approachable, open to suggestions, understanding of others opinions, effective decisive decision making, encouraging, creative, energetic, able to motivate others, enthusiastic, reverent, possessed of a good sense of humor, an excellent communicator and listener, adaptable, flexible and effective conflict resolution skills.  
3. Theologically Oriented: Pastor John Piper recently wrote the following:  “A spiritual leader knows that all of life, down to its smallest detail, has to do with God. If we are to lead people to see and reflect God’s glory, we must think theologically about everything.  Leaders must have a theological standpoint that helps give coherence to all things.  This will give the leader a stability that keeps him from being knocked off his feet by sudden changes in circumstances or new winds of doctrine.  He knows enough about God and his ways that things generally fit into a pattern and make sense even when they are unpleasant.  So the leader does not throw up his hands but points the way onward to God.” Colossians 3:17 says, “Do all in the name of the Lord Jesus.” 
4. Training and Experience: It would be desirable if the person had formal training in the ministry; training and experience skillfully teaching of God’s Word and be able to lead, organize and develop both volunteers and those served in the ministry.  The candidate should have successful experience in working with, speaking to teaching and relating to young people; potential and desire to remain in a long term ministry;  be able to articulate and implement a Biblical philosophy of ministry.
The following information speaks to the specific tasks for this position:

1) Accountability: The Pastor shall be directly accountable to the Executive Pastor (Ministry Operations) and Senior Pastor (Ministry Vision and Teaching).  The Pastor shall be a leader for the area of spiritual-life development for those he serves. He shall develop and implement a plan where every participant can discover, grow and sustain his/her spiritual life. Every person in the ministry should be challenged to the high commitment of a spiritual life with Jesus Christ. 
2) Responsibilities:  The Pastor will provide general oversight and leadership for assigned ministries including:

i) Administration of the Middle School ministry including:
(1) Supervision of the Middle School aged ministry 

(2) Oversight of the overall effectiveness of the Middle School program

(3) A strong working partnership with the AWANA program

ii) Direct leadership of the Senior High Ministry (grades 9-12) including
(1) Direction of the Sunday and weekday program of the Senior High Department

(2) A strong working partnership with the AWANA program
iii) Overall leadership and supervision of the College and Career Ministries

(1) Recruitment, selection, training and support for ministry volunteers and leadership
iv) Supervision of the Student Ministry Staff
v) General responsibilities:

(1) Attendance at ministry team meetings

(2) Regular attendance at Sunday services

(3) Develop and implement strategies for volunteer and staff recruitment, training, curriculum development, selection/implementation and coordination of student ministries. 
(4) Provide administrative oversight for all assigned ministries.

(5) Work closely with church ministry team to assure a system of personal follow up and discipleship is in place.

(6) Provide Pastoral support as requested.

(7) Lead special projects for the church as assigned by the Executive Pastor.

(8) Provide consistent assessment of the effectiveness of assigned ministries; provide feedback to the Executive Pastor and make recommendations when appropriate.

(9) Lead in the development and implementation of short and long range plans for assigned ministries in consultation with the Executive Pastor.

(10) Provide leadership to assure the key components of Westwood’s Core Values,  Mission (Exalt, Encourage, Establish, Equip and Evangelize) and Vision are integrated into all aspects the  ministry.
3) Compensation: Annual Salary Range: $40,000-$50,000 depending on training and experience.  Benefits include ministry expense account; health, disability, retirement, sick leave and vacation consideration.
Those interested in more information may contact Dr. David A. Steele, Executive Pastor at Westwood Baptist Church, 1-360-866-6888, ext 130 or Kathy Pruitt, ext 117.  It is the intent of the church to have a Pastor identified by Spring of 2009.  You may review the church website at www.westwoodbaptist.com.  The application materials are available on the website.
APPLICATION FOR PASTOR OF Student Ministries
To Applicant: It would assist the church if the applicant responds to all the questions.  It is particularly important to read the “Applicant’s Statement” before completing the form.  We ask that the forms be typed or printed.  Feel free to attach additional pages for any explanations needed.

PERSONAL

Last Name


First Name

Middle Name


Date of Application

Address




City


State

Zip Code

Home Phone (with area code) 
Day Phone (if different)

Cell Phone                            E-mail Address

PASTORAL STATUS AND BACKGROUND

Date Ordained, Licensed                       Name of body                       Address of body                     Phone Number

Or Commissioned (Month/Year)        Granting Credentials             Granting Credentials              (include area code)
GENERAL INFORMATION

Are you able to perform the essential functions of the ministry position for which you are applying, with or without reasonable accommodation?


⁭                             Yes

⁭No (if no, please explain)

Are you a United States Citizen or alien legally authorized to work in the United States?

                             ⁭Yes

⁭No

Have you ever been convicted of, or pled guilty to, or no contest to a crime other than a minor traffic violation, or are you now under charges for any criminal offense? (A criminal conviction will not necessarily disqualify you from consideration for employment)

⁭Yes (if yes, please explain)

⁭No

Please list each county and state of residence for the past 4 years:

Name of County

State

Date            Number of different addresses within each County: 

EMPLOYMENT HISTORY
Please list your past employers beginning with your current or most recent employers

 during the past ten years -- Please add additional pages as needed
Employer



Address

City/State/Zip
Title

        No. of People

If a church, size

Supervisor or

Phone Number


         Supervised

of congregation                 Reference

with area code
Beginning date
           Ending Date

Reason for Leaving:                                           

(Mo/Year)
            (Mo/Year)

Duties:








Current Salary:
Employer



Address

City/State/Zip
Title

        No. of People

If a church, size

Supervisor or

Phone Number


         Supervised

of congregation                 Reference

with area code
Beginning date
           Ending Date

Reason for Leaving:                                           

(Mo/Year)
            (Mo/Year)

Duties:

Employer



Address

City/State/Zip
Title

        No. of People

If a church, size

Supervisor or

Phone Number


         Supervised

of congregation                 Reference

with area code
Beginning date
           Ending Date

Reason for Leaving:                                           

(Mo/Year)
            (Mo/Year)

Duties:

EDUCATION
Please list all colleges, universities and seminaries attended, beginning with the most recent:
-- Please add additional pages as needed --
Schools

               City/State
              Dates Attended                         Graduate?
 Degree/Certificate

1.

2.

3.

4.

5.
REFERENCES WITH KNOWLEDGE OF YOUR PROFESSIONAL SKILLS

Please list below persons with knowledge of your pastoral skills and experiences.  
Name:

Address:

City/State/Zip:

Phone Number (with area code):                                              E-mail:

Name:

Address:

City/State/Zip:

Phone Number (with area code):                                              E-mail:

Name:

Address:

City/State/Zip:

Phone Number (with area code):                                              E-mail:

Name:

Address:

City/State/Zip:

Phone Number (with area code):                                              E-mail:
Candidate Questionnaire 

Westwood Baptist Church

Pastor of Student Ministries
Please attach a brief written response to the following and mail with your application

1. Briefly discuss your Christian testimony and faith journey.

2. Outline your philosophy of student ministries and the role of discipleship, leadership and theology in your philosophy. Please include, briefly, your overall philosophy of the church.  
3. Share your most significant accomplishments in your ministry? 

4. Please describe a situation in the past where you have handled conflict and how you approached the issue.

5. Describe your view of post moderns and the emergent church movement in today’s evangelical church.

6. Briefly outline your philosophy of personal evangelism and how individuals can increase their effectiveness in this area.

7. Discuss how the supremacy of Jesus Christ directs your life and ministry. 

8. Briefly describe your view of including a middle school/high school AWANA program within the framework of an active student ministry.
9. What are your five year ministry/career goals?  Your ten year ministry/career goals?
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