Jill Hickman

Jill Hickman, President of Jill
Hickman Companies with
headquarters in Houston,
Texas, is certified as a SPHR
(Senior Professional in Human
Resources) and as a minority,
woman-owned business by the
WBEA and State of Texas HUB
program. In addition, Jill is a licensed and certified
facilitator and distributor of well-known programs
from Inscape Publishing, CoachU, and HRD Press.
Jill's extensive corporate background of over 20
years spans both public and private sectors, from
small start-up firms to Fortune 500 companies, in-
cluding those in manufacturing, healthcare, retalil,
and business services. Coupled with an entrepreneu
rial spirit and global company of her own, Jill pro -
vides the leadership acumen needed for success in
today's business world.

Sharon Morris of Mor is Mor in
San Diego, California, is an
authorized facilitator and dis-
tributor of Jill Hickman Compa-

Alan Duncan

Alan Duncan, based in Hous
ton, Texas, is an authorized
facilitator and distributor of
Jill Hickman Companies /
Leadership Development '
Programs. Aa a business /

training and development

consultant since 1989, he
has been involved in needs analyses and the re
search and development of training curricula for U.S.
Fortune 500 Companies, FT100 Companies in the
U.K., and major organizations worldwide. Alan sees
his role in coaching and training as assisting partici-
pants to bridge the gap between theory and practice.
"We learn by doing. Training is not merely an intel -
lectual exercise. Understanding how is insufficient,
we must also be able to overcome the barriers to our
use of effective interpersonal and presentation skills
and be able to apply them when the heat is on."

Sharon Morris

nies Leadership Development
Programs. A graduate of Coach
U, Sharon utilizes both one-on-

one mentoring and formal

leadership training programs to coach entrepreneurs,

small business owners, and high potential managers to
focus on leadership skills that drive career success.
Sharon partners with clients to assess the most strate-
gic, results-oriented action plans needed to work
through challenging personal and professional issues.

Clients appreciate her direct approach, objectivity and
mentoring style. She is also a member of the San Di-

ego Professional Coach Alliance, and a licensed facilita
tor of The Coaching Clinic.

Julia Jackson

Julia Jackson, based in San
Francisco, California, is an
authorized facilitator and dis-
tributor of Jill Hickman Com-
panies Leadership Develop
ment Programs. Julia brings
over 14 years of corporate
experience working with
world-class clients in fast-paced environments. For-
tune 500 companies across the U.S., Canada, and
Europe have hired her to improve management and
technical processes, boosting productivity and ROI.
Julia combines Oreal-worldO experience with her MBA
and coaching education to develop powerful solutions
with clients. Her unique skill set includes coaching,
consulting, managing and training. She is a licensed
facilitator of The Coaching Clinic, and her specialties
include Management/Leadership Coaching, Program
Development, Project Management, Technical Con
sulting and Organizational Effectiveness.
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Leadership Challenge Executive Coaching

What is coaching?

Coaching is an effective, personalized relation
ship to support the client in taking action to -
ward professional or personal goals. Coaching
helps individuals and organizations produce ex
traordinary results! Itis an interactive process
that helps one progress more rapidly, producing
key outcomes. As a result of coaching, the cli-
ent will set better goals, take more action,
make better decisions, and more fully utilize
natural strengths.

How does coaching work?

Our executive coaches are trained to listen, ob-
serve and customize their approach to individual
client needs. Coaching accelerates action, pre
gress and performance. We seek to partner
with the client in creating solutions and strate -
gies; believing he or she is naturally creative
and resourceful. The coachOs job is to provide
support to enhance the skills, resources, and
creativity of the client in line with their values
and goals. Typically, our coaching takes place
over the phone, for three 30-minute sessions
per month.

Executive Coaching Packages

I Three 30-minute telephone sessions
per month

I Unlimited email correspondence

' Accountability partner in setting and
achieving goals

I Access to self-discovery tools

I Recommended reading program

Priced at $250* per month

(Savings of 50% o! coaching fees.)

* One year limited special oler for Leader -
ship Challenge participants, purchased in a
minimum of 3-month blocks.

Jill Hickman Companies
281-358-8580
800-757-7965

www.jillhickman.com

Why would someone hire a coach ?

There are many reasons that an individual or
team might choose to work with a coach in -
cluding, but not limited to:

I Acceleration of progress and performance

I Strengthen leadership skills

I Take his or her career to the next level

I Support/accountability for a challenging goal
I'Fill a gap in knowledge, skills or resources

I Provide clarity around decision-making

I Act as a supportive Osounding boardO

I Develop a work/life balance
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